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This book provides the context and tools to create knowledge via a proven process of inquiry, questions, and
conversation. It introduces the theoretical background to explain why, as well as the practical hands-on skills
and processes to demonstrate how, to surface tacit knowledge—that which we know but which we have not
yet made explicit in conversation, e.g., background, education, and experience—and create new knowledge
in collaboration with colleagues.

In the information economy, knowledge is an asset and a currency. The creation of new knowledge,
therefore, enhances an organization's position in the marketplace. How do we create new knowledge? We
don't do it by learning what is already known. The learning organization is already passé. Instead, we do it by
inquirinq, which is a method of bringing tacit knowledge to the forefront of awareneness. The inquiring
organization surfaces tacit knowledge, which is what its employees bring to the table—their background,
education, experience, character, and judgment—and transforms that knowledge into new, explicit
knowledge that can be transferred from one employee to another through conversation. That is true
knowledge creation, and this book provides the tools, skills, techniques, and processes for executives and
professionals in any field to accomplish this task in today's fluid environment.
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From reader reviews:

Wayne Millican:

Do you have favorite book? Should you have, what is your favorite's book? Reserve is very important thing
for us to learn everything in the world. Each publication has different aim or perhaps goal; it means that book
has different type. Some people truly feel enjoy to spend their the perfect time to read a book. These are
reading whatever they get because their hobby is definitely reading a book. Think about the person who don't
like reading through a book? Sometime, particular person feel need book when they found difficult problem
or exercise. Well, probably you'll have this The Inquiring Organization: Tacit Knowledge, Conversation, and
Knowledge Creation: Skills for 21st-Century Organizations.

Byron Hiebert:

Precisely why? Because this The Inquiring Organization: Tacit Knowledge, Conversation, and Knowledge
Creation: Skills for 21st-Century Organizations is an unordinary book that the inside of the book waiting for
you to snap the item but latter it will shock you with the secret this inside. Reading this book beside it was
fantastic author who have write the book in such incredible way makes the content interior easier to
understand, entertaining way but still convey the meaning completely. So , it is good for you for not
hesitating having this any longer or you going to regret it. This unique book will give you a lot of rewards
than the other book have got such as help improving your ability and your critical thinking way. So , still
want to postpone having that book? If I were being you I will go to the publication store hurriedly.

Audrey Mack:

Do you like reading a reserve? Confuse to looking for your chosen book? Or your book has been rare? Why
so many concern for the book? But any kind of people feel that they enjoy for reading. Some people likes
looking at, not only science book but also novel and The Inquiring Organization: Tacit Knowledge,
Conversation, and Knowledge Creation: Skills for 21st-Century Organizations as well as others sources were
given information for you. After you know how the fantastic a book, you feel want to read more and more.
Science publication was created for teacher or perhaps students especially. Those textbooks are helping them
to add their knowledge. In other case, beside science e-book, any other book likes The Inquiring
Organization: Tacit Knowledge, Conversation, and Knowledge Creation: Skills for 21st-Century
Organizations to make your spare time a lot more colorful. Many types of book like this.

Sharon Baker:

A lot of reserve has printed but it is different. You can get it by world wide web on social media. You can
choose the top book for you, science, comedy, novel, or whatever through searching from it. It is known as
of book The Inquiring Organization: Tacit Knowledge, Conversation, and Knowledge Creation: Skills for
21st-Century Organizations. You can include your knowledge by it. Without leaving the printed book, it may
add your knowledge and make you happier to read. It is most significant that, you must aware about book. It



can bring you from one destination to other place.
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